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WALK-IN-INTERVIEW

RECRUITMENT OF ASSISTANT PROFESSOR ON CONTRACT
Advertisement No. — C/01/2026

Applications are invited from the eligible and academically bright candidates with a flair for teaching
engineering students, for engagement as Assistant Professor on contract purely on a temporary
basis with consolidated salary in the Department of Mechanical Engineering. Selection will be

made through Walk-in-Interview based on the recommendation of the Selection Committee
constituted by the Institute.

o

Consolidated salary for candidates without PhD 57700

Consolidated salary for candidates with PhD 64900

(A) Essential qualifications and vacancy.

Sl
No Department Essential qualifications
B.E./B.Tech./B.S.ANDM.E/M.Tech/M.S.
OR
Integrated M. Tech. / Dual Degree
Mechanical il . :
Engi X With first class* or an equivalent grade on a point scale
ngineerin
1 (fp ts) g wherever grading system is followed in any one of the
osts
S degrees from the relevant branches as given in Table (c).
(Design and Z ; ?
Equivalent branches will not be desired. o

Thermal streams)

Candidates who have done PhD after B. E./B. Tech./B. S.
from an Institute of National Importance with GATE shall’
also be eligible.

B.E./B.Tech./B.S. AND MBA

Mechanical
Engineering algn p e
° (1 Post) With first class’f oran equwalent gradcjz on a point scale
wherever grading system is followed in any one of the
degrees from the relevant branches as given in Table (c).
Equivalent branches will r-ot be desired.

(Management
stream)

* First class means 60% or 6.75 CGPA (10-point scale), as the case maybe, wherever class is
not mentioned in the certificate. @//__



(B) Desirable qualifications for all posts. \
PhD from a reputed Institution / University in one of the specializations shown in Table (C). \

(C) Relevant branches and specializations.

SL. No. Department Relevant branch PhD specializations
‘ B.E./B.Tech./B.S.from | Computational fluid
one of the following dynamics
branches. Computational mechanics
Mechanical Engineering Computer-aided design
Mechanical Manufacturing Engineering | Machine design and analysis
Engineering Production Engineering Multiple-scale and Multi-
(2 Posts) physics simulation
(Design and Thermal | M.E./M.Tech./ M. S. from | Product design and
strearns) one of the following development
streams. Thermodynamics
Design stream Heat and mass transfer
Thermal stream Refrigeration and air-
conditioning
B.E./B.Tech./B.S.from | Human resources
one of the following management
: branches. Personnel Management
Mechanical : ! L
Engineering Mechanlcal.Engme.ermg.
(1 Post) Manufagturmg !Engmgenng
(Management stream) Production Engineering
MBA in HR / Personnel
Management

*Out of total 03 posts, 01 post is reserved for ST (backlog), 01 post is reserved for EWS and
01 post is for unreserved category (UR).

2. How to Apply:
Download the Appl‘rpation Form from the institute website: https://niamt.ac.in/

Fill in the Application Form and sign on all the pages and at appropriate places marked for
the same.
c. Scanned copy of only the duly filled and signed Application Form may be emailed in advance

to recruitment@niamt.ac.in with copy to hodme@niamt.ac.in before one week of the date

of Interview to be notified later on the Institute Website. Scanned copies of any other
document and certificates should not be sent to the institute.

d_ Based on the credential mentioned in the application form and depending on the number of
application forms received, the Institute may fix a higher criterion for restricting the number
of applicants to appear in the Interview.

e. Any candidate who fails to submit application by email within the stipulated date may, at the
discretion of the Selection Committee, permitted to appear in the Walk-in-Interview, subject
to fulfilling the eligibility criteria mentioned in the Advertisement and/or any higher criteria as
may be fixed for this purpose.

f. Bring the filled in original Application Form alongwith all the required supporting documents
regarding educatioﬁal qualifications, experience, date of birth, etc. in Original, and one set

o



of self-attested photocopies of these documents. Also bring a vQIid Government Id (for the

proof of your identity) on the date of the walk-in-interview.

3. General Information:

a. Institute reserves the right to cancel the recruitment process at any time. Institutes may
increase or decrease the number of vacancies or not select any candidates without assigning
any reason. .

b. Appointment will be given for a tenure of 11 months.

c. The recruitment is purely on a temporary basis and the tandidate appointed shall have no
claim for a regular appointment. ;

d. The contract may be terminated at any time by either side by giving one month notice to the
other side.

e. The Offer of Appointment to the selected candidates for the post of Assistant Professor on
Contract purely on Temporary Basis will be provisional and subject to verification of the
original documents at the time of joining. The offer of Appaintment will be cancelled
automatically on failure to join on time and/or on detection of e'my misleading information
provided by the candidate in the application form for which supporting document(s) is/are
not produced.

f. No TA/DA will be paid for attending the Walk-in-Interview and candidates have made their
own arrangement for a stay.

g. Date of Walk-in-Interview will be Scheduled tentatively on any date in 2"¢ week or 3™ .
week of June 2026. Exact dates will be notified on the Institute website.

h. Candidates are advised to visit the Institute website regularly for updates. No individual
communication will be sent to any candidates. ;

i. The Institute reserves the right to amend and implement any other criteria for the selection
or shortlisting process at any time of the selection process. Institute decision will be final in
this regard.

j. In case of reporting of large number of applicants, the institute may use suitable criteria for
shortlisting to limit the number of candidates for Interview. Criteria may be MCQ based

Written Test and/or evaluation of the Educational Qualifications a'nd/ Publications.
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